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ol
IN THE UNITED STATES DISTRICT COURT .. | L[—D -
FOR THE DISTRICT OF NEW MEXICO IR
EQUAL EMPLOYMENT OPPORTUNITY 04 SEP 22 AMII: 43
COMMISSION,
B A T
Plaintiff, T T e
VS, No. CV-02-1212 BB/LAM

BELL GAS INC., CORTEZ GAS COMPANY,
and ABC PROPANE, INC., d/b/a AWC PROPANE,

Defendants.

CONSENT DECREE

This matter came before the Court upon the agreement of all parties to enter into a
consent decree for the purposes of settling all claims asserted against the defendants in this
lawsuit. The Court finds that the parties have agreed as follows:

1. The United States Equal Employment Opportunity Commission (the
*Commission” or “EEOC?”) filed this action against Bell Gas, Inc., Cortez Gas Company, and
ABC Propane, Inc.,. d/b/a AWC Propanc ("AWC” or “Defendants™), to enforce Title VII of the
Civil Rights Act of 1964, as amended, 42 U.S.C. §2000e er seq. (“Title VII"). In the Complaint

the Commussion allcged that Evelyn Silva was retaliated against by the Defendants for opposing

- unlawful employment practices and/or becausc she made a charge and participated in

" proceedings protected by Title VII. The Complaint also alleged that Defendants failed to make

and preserve cmployment records as required by Section 709(c) of Title VIL.
2 The Defendants denied all allegations of the Plaintiff and affirmatively stated that

Ms. Silva was not subjected (o retaliation and that the Defendants did not fail to make and
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preserve Ms. Silva’s employment records. Defendants Bell Gas, Inc. and Cortez Gas, Inc. also
asserted that they were not Ms. Romero’s employer and were improper defendants.

3. Dcfendants acknowledge that Title VII prohibits employers from unlawfully
discriminating against an employee on the basis of race, color, religion, sex or national origin or
retaliating against an employee who: (a) opposes practices made unlawful by Title VII or a state
equal employment statute, (b) makes a charge of discrimination or assists or participates in an
investigatton or proceeding under Title VIT or a state equal employment statute, or (c) files an
internal complaint of discrimination.

4, The parties do not object to the jurisdiction of the Court over this action and
waive their rights to a hearing and the entry of Findings of Fact and Conclusions of Law.

5. This Decree resolves all claims of the Commission against the Defendants,
including compensatory and back pay damages sought on bchalf of Ms. Silva, injunctive relicf,
attomey’s fees and costs arising out of the issues in this lawsuit,

6. In accordance with this Decrec, Evelyn Silva shall reccive Thirty-Six Thousand
Dollars ($36,000.00) to be paid by the Dcfendants as follows: One Thousand Five Hundred
Dollars ($1.500.00) per month for twenty-four (24) months beginning on October 1, 2004.

7. The checks provided for in paragraph 6 of this decree shall be madce payable 1o
- Evelyn Silva and shall be mailed to the address provided By EI:ZOC.

8. Within ten (10) days of issuance of the checks fequired by paragraph 6 above.
Defendant shall submit a copy of the checks and related correspondence to the Regional
. Attorney, Equal Employment Opportunity Commission, Albuquerque District Office, 505

Marquettc NW, Suite 900, Albuquerque, New Mexico 87102-2189.

Consent Decree (CIV-02-1212 BB/LAM) 2ofd
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9. If defendants fail to make a monthly payment under paragraph ¢ within 15 days of
its due date, then defendants shall pay a latc fecc of Seventy-Five Dollars (§75.00) in addition to
the monthly payment. The accrual of late fees shall not be a bar to the Commission seeking
Court cnforcement of the Decree.

10. Defendant, Bell Gas, Inc., is already the subject of a Consent Decree centered in
the matter of Equal Employment Opportunitv Commission, Plaintiff, Christine Romero, Plaintiff-
in-Intervention v. Bell Gus, Inc., et al, Defendants, CIV-02-1090 WPJ/ACT, filed in the United
States District Court for the District of New Mexico on April 6, 2004. A copy of that Consent
Decree is attached hereto as Exhibit A. It is understood and agreed that as considcration for the
settlement herein, Bell Gas, Inc. is obligated to undertake the policies and training provided in
paragraphs 9 through 14 of the Consent Decrec attachéd as Exhibit A. Tn addition, Detendants
Cortez Gas Company and ABC Propanc, Inc., &/b/a AWC Propane, shall also participate in the
policies and training sct forth in paragraphs 9 through 14 of the Consent Decrec attached hereto
as Exhibit A.

11.  The parties agree to entry of this decrec, subject to final approval by the Court.

12. In response to any ecmployment inquiries or reference checks concerning Ms.
Silva, defendants shall only provide only Ms. Silva’s dates of employment, position held, job
duties and salary.

13. Upon entry of this Consent Decree, this case, as it relates to the claims by
Plaintiff, shall be dismissed with prejudice, with the Court retaining jurisdiction for the purposes
' of enforcecment of the terms of this Consent Decree. Each party will bear its own attorncy’s fees

and costs.

Consent Decree (CIV-02-1212 BB/LAM) dofd
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IT IS THEREFORE ORDERED, ADJUSTED AND DECREED as follows:

A The settlement, including the 1erms of this Consent Decree, is hercby approved.
B. Each party shall bear its own attorney’s fees and costs.
C. All ciai_ms asscrted by the Plaintiff against the Defendants arc hercby dismissed

with prejudice, with the Court retaining jurisdiction for the purposcs of enforccment of this

Consent Decrec during its two (2) year term.

BRUCE D. BLAC TN
United States Distridt Judge

APPROVED AND CONSENTED TO:

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION
Attorneys for Plaintiff

VERONICA A. MOLINA, Esq.
Trial Attorney

Loretta Medina

Senior Trial Attorney

505 Marquette NW, Suite 900
Albuquerque, NM 87102

. LONG, POUND & KOMER, P.A.
Attorneys for Defendants

A —

MARK E. KOMER
. NANCY R, LONG
. 2200 Brothers Road ~
P. O. Box 5098
Santa Fe, NM 87502-5098

Consent Decree (CIV-02-1212 BB/LAM) dufd
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L a e -'_I
IN THE UNITED STATES DISTRICT C.OUR'IE‘ FLED

FOR THE DISTRICT OF NEW Miﬁfﬂgﬁa STATES DISTRICT
UQUERQUE. NEW e T
E.NEW MEXICO

EQUAL EMPLOYMENT OPPORTUNITY g
COMMISSION i APR 6 2004
Plaintift,
) .CLERK

PlaintifT'in Intervention
v. : | ' Civ-02-1090 WPJ/ACT (ACE)
BELL GAS, INC,; et ol "
- Defendants.
CONSENT l)ECREE
This matter canic before the Court upon the :igrccmcnl ol all pirtics to enter imo a
consent dccrcE .l‘or the purposes of settling all cl:;ims asserted qgainst the defendants in this
lawsuit. The Court finds that the parties have agreed as lollows:

1. Tllc_Unitcd States Equal Emplayment Oppor!uniiy Commission {the

“Commission” or “EEOC") filed this action against Bell Gas Incorporated. A-X Propanc. Inc..

Cortez Gas Company, Black Gold Encrgy Corporation, d/b/a A-X Express Mart and Conoco
#1585, of Socorro, New Mexico (~Defendant™), o' enforce Title VI of the Civil Rights Act of

1964, as amended, 42 U.5.C. $2000c ¢ seq. ("Title VII™). In the Complaint the Commission

alleged that the Defendants subjected Christine Romero to verbal and physical sexual

~ harassment by her immediate supervisor, Ray Hidalgo, which created a hostile work

environment. The Commission also alleged in the Complaint that Christine Romero was
retaliated against by the Defendants for complaining about the sexual harassment and, as a

result, Christine Romero was cither discharged.or constructively discharged by the Defendants in

Exhibit A
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' violation of Title VIL.

2 The Defendants denied all allegations of the PI;'lzimil'l'aﬁd Pl:.limiFf-in-lnler\'enlion
and atfirmatively stated t.hat Ms. Romero was noi subjected to a hostile work environment and
that the Defcndants cxercised reasonablc care to prevent and -plroperly corrcet any alleged sexual
harassment. Defendants Bel! Gas, Inc.. Cortez Gas Company and Black Gold Energy

Corporation also asseried that they were not Ms. Romero’s employer and werc improper

defendants. The Defendanis also denicd that Ms. Romero was retaliated against for engaging in

protected conduct.

3. Defendants acknowledge that Title VII prol_li-bits cmployers from unlaw/{ully
discriminating against an cmployec on the hasis of race, color, religion, sex or national origin or
relaiialing against an ecmployee who: (a) opposes practices mud'c unlawful by Title VI or a state
cqual employment statute, (b) makes a churge-ofdiS(-:riminatioﬁ_ or assists or participates i an
investigation or proceeding under Title VII or a state equal employment statute. or (¢) liles an
internal complaint of discrimination,

4. "The parties do nel objcct to the jurisdiction of the Court over this action and

waive thetr rights to a hearing and the entry of Findings of Fact and Conclusions of Luw.

5. _This Decree resolves all claims of the C:onil_'nissibn against the
Defendants, including compensatory and back pay danmg-,es sm_lghl on !.)ehall' of Ms. Romero,
injunctive relief, attomey’s fces and costs arising out .of-thc i_g_s;l(:s in this lawsuit.
0. In accordance with this Decree and \\fillh hc_r_g‘i_:_s,:_ucd Release and Indemnifying
Agreement. Christine Romero shall receive the folIO\\'i;]g pay-m'ems {rom the defendants:
A.  Sixty thousand dollars (560,000.00)_ to bcl_:_p_aid within ten days of the clitr;v
of this Decree. -.

Consent Decree;, Christine Romero
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B. Two thousand dollars (52.00(.):..00) per m.c‘mth for sixty (60) months

beginning on Muy 1, 2004.

7. The checks provided for in paragm;)h 6 c;l' this decree shall be made
payable 1o Christine Romero ;md her attormeys Kennedy & Oli.\'ér. P.C.. and shall be mailed
direcily via first cléss mail to Ms. Romcero ¢/o Kennedy & Oli\:'cr. P.C.. 1000 Sccond Street
N.W., Albuquerque, Ncw. México 87102.

8. Defendants’ obligation for the periodic payments sct forth in paragraph 6(B) shall
bc sccured by a mortgage lien on real property to be identificd by the Defendants. The mongage
will be in 2 usual and customary form for such PUrPOSCS. It will provide that the amount of the
mortgage lien shall be reduced as the Dcl'cndams_m'.llkc-thc pcriodic payments. Once the final
payment is made, ic mortgaéc shall be deemed re'lela_sed, and Romero will exccute all
| appropriate documents nceessary Lo release the n'fo.rli ga.gc or aln:_i_' cloud on title to the real
property deriving from the mortgage. Defendants sh:all identify the property via a letter from
counsel 10 Kcnnédy &. Oliver within ten (10) days;.ol' the enlry._of this decrcc.

9. - The Defendants shall institute and carry out polices aimed at fostering o work

environment free Jrom sex discrimination, including sexual harassment of its cmployces, and

that allow cm.ployc_cs to raise concemns or comp]ainﬁ.; without rctaliation about matters made
unlawful by Title VI, whether alleged, perceived or actual. Défendanls shall distributc copics of
their sexual harassment policics 10 each of their cuirent full and part-lime employees, and to

| cach new employee hired for the duration of this deé_rce. o

10. The Dcfbndar_nts shall provide training on sex discrimination a_nd haruassment

' according to the following terms:

A. The Delendants shall retain and pay for-a consultant/lecturer who shatl

Consecut Decree: Christine Romero
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provide consulialion and i;aining for onc Seminilr-lrainil.lg scssion cach yeuar this decree is in
cffect for a lotal oftwo (2) years. All corporale o[hcars, dm.clors managers, supervisors and
employecs of' lhe Defendunts shall attend the fi rsl qemmar -training scssion.  For the second veur
scssion, lhosé employecs ‘who work more lh:m Ilﬂy (50). nnles rom the site of the training
sessloﬁ may, m.hcu of duend.ame in person, view E wdeolapc in the same fashion as new
cmployucs as -sel fOl'lh-lrl-PJ.l'dL.l'dpll F. Duplu.alm. scssions may be held to accommodate
sluff'mg_heeds. 'Th'g: Dcf'cndams shall be l‘CSpOI‘lSIbILIT fo_r any additional costs to provide such
duplicative scssions; 3 |
B ‘ .Th_c_: first scminur—lraining.s'béiioh _sii:i_l-:l be conducted within three months
of lhc cn.lry 'o_f:'_ _lhis:_ decree.
" C -' ;l“llé _con-sullt'ant/lcctu'}cf shall be a person(s) acceptable 1o the Commission.
The Défgndéﬁls si_].a_l_l._slubmit the namets),--ad(lrcsi;(cs). lclcp_honc number(s) and
resume(s) ol .th_e- proposcd consulIamlléctu.[f:-r(s) togclh.c_r with the dates of the proposed
semiﬁar-t}ainit.tg'.s-cs‘sio.n's and the details Gt'.llic conlents ol‘ .the training to the Regional
Allorncy of lhe Albuqucrquc Dlstnct Ofﬁce oi the Equal Employment Opportunity

Commlss:on wuhm thmy (30) days ofthe entry oflhls decree. The Commission shall

have Ihii'ty (30} duys f‘rom the date of rcceipl of the informalion described above to

acccpl or I‘EjLCl the proposcd LOI]SUII:II'H/ILCII.IFLJ' .md/or lhc contents of the training. In

the event thc Commlsslon does not approvc lhc dcqlmated consultdnrl!ccturcr the
. Commlssmn shall designate the consull.lm/lccumr \Vthh qhall b:.. paid by the Defendants
. at a cosl. l?Ol lo e.\ic;?ccl $1,500 per scnnna_r—lra.m;m!’g. scsslon
.D. . :The seminur-training scss'ic').ns" shal]be ﬁb__less t.han two h'ours_ of

instruction: All personnel. designated in-paragraph A shall:both register for and attend

. Consent Decree; Christine Romero ©° L -
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the seminar-traininy scssions. The regisiry of attendancc shall be retained by the
Defendants for the duration <-Jf' the decrec.
L. The training shall include lhe'subjéél o_'f what constitutes sex -

~ discrimination, including sexual harassment, har-assmént based on gender and retaliation:
that sex discrimination in the hiring, firing, compénslali:)n. assignment or other terms,
conditions or privilcges of cmployment and retaliation \;'iu_wlutcs Title VII: how 1o prevent
scx discrimination and retaliation, how 1o provi_dc a \\-'oll'.l_-:._cn\-'ironmcnl iree from sex
discrimination, sexual harassmenl and rcl'u_liulion, ujnd to whom and by what mcans
employces may complain if they fecl they have bégn su_l::jccl to sex discrimination, sexual
harussment and retaliation in the workplace.

F. New cmployees shall atiend any semi:.'n_ar-lraining sessions required by this
decree; employces hired afier the scmiuar-tra.ining SCISISiéII.]S are presented shall. within ten
(10) days of their hire., view a video tape ol the trui:.?ing and/or a p.roﬁ':ssional training
tape which covers the topies set forth in paragraph E _aﬁd shall be given any writen
malerial disseminated at the scmi:mr-lrainin.'ng sés_sions. for the duration of this decree.

G. During the first six (6) months of this agreement, all individuals

designated by the Defendants to receive, iuvesliQ:ile or taﬁc any action in response o
complaints of sexual harassment and retahation, sl;:al'l-.a_-ll_gnd Commission-approved
training on the processing of sexual harassment C(..';I‘T'I}.').];i-[llll-;. _iﬁc!uding, but not limited to,
proper investigation of complaints. lnfonnali.on con-cc-rniu_g .lhc proposed training under
this paragraph shall be submilted to the Regional At.lofm-e.)g-, 505 Murquectic, NW, Suite
900, Albuguerque, Nc-w Mexico, within thirty -(30)_duys;_§f the cnlr._v of this Consent

Dcerce. The information will include.the name, address and qualifications and

Consenl Decree; Christine Romero
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cxpericnce of the proposced trainer, an outline of the propoécd training and the dates.

limes and Ioc-:ulion of the proposed training. Defendants shall be responsible for paying

for such training sesstons at a cost not to c_xcccd §1 ,jO(_).OO.

11.  The Commission, at its discretion. may desu.nale Commission representatives o
atend and participate in the seminar-t rm-mng sessions deqcrlhcd above, and the representative
shall have the night to u_llcnd and fully panicipate in the sessi_ons. The Commission will provide
5-day noticc to Defendants’ counscl of its intent o participate 'o_r attend the seminar-training
session described above. |

12.  Each Defendant shall post within 30 days ol'thc' c.htr_v of this Conscnt Decree for

the duration of this decree in a prominent place frcqq_énicd- by its cmplovees, a copy of the
Nolice applicable to cach Defendant attached 10 this decree :ds Fxhibit A. This Notice shall be
| the saine type, style and size as in Exhibit A. |
13. The Defendants shall report in \;friu'ng to the Regional Attomey of the
| Commission’s Albuguerque Arca Oflice at 505 Marquc.:ttc, N\\ Suite 900, Albuquerque, New
Mexico 87102, beginning six (6) months from the date oflll1.c-:cnl'ry of this decree and therealter
cvery six {6) months for the duration of the dccrt-‘c the following information:
A Any changes, modifications, rcvoc.iuons or rcvision.;; to its policics and
procedures that concern or affect the subject of sex discﬁmination.
B. Any changes, modlﬁcatlons rcvocano-n.s. or rcvisions (o its pohcws and
proccdures that concern or affect the sub_| ect of rctalmulon
C. Thc rcgisiries of persons attending each qflhé seminar-lraining sesstons’
required in paragraph 10 of this decree and u list ufcur_'[ciu employees on the day of the
seminar-training session, along with a statement that Lhc.:-'.lraining sesstons described in

Consent Decree; Christine Romero -f1-
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paragraph 7 of ll;is-(lccrcc were completed.

14.  This decree shall cxpirc by ils o';vn 1&_1_1.113 at the ond of two (2) years afier entry,
without further action by the parties.

15.  The parties agrcc to entry oflhi's-decree_. SL_zbj_cct to fina} approval by the Count.

16.  The Defendant shall cxpungc from the personncl filcs of Christine Romero ull
references to the charge of the discrimination filed against the Delendant. Tn responsc to any
cmployment inquirics or reference check concerning Chris;tinc Romero, the Defendants will only
providc the dates of Ms. Romcro’s cnployment, posilion-helc.l.job dutics and salary.

~17.  Upon cntry of this Consent Decr;:e.'lth.is calscl,la:ls it relates to the claims by

PlaintitT and Plaintiff in Intervention, shall be disn{isscd wilh..pr-cjudicc. with the Court retaining
: jurisdiction for the purposes 61‘ enforcement of lfw lc;liis of .dl.is Consent Decree. Each party will
bear i1s own attorney’s [ecs and costs.

IT IS THEREFORE, ORDERED. ADJUD&JED AND DECREED as follows:

1. “The settlement, including the terms of Lhis Consent Decree. is herchy approved.
2 . Bach party shall bear its own attorney’s fees and Costs.
3. Al claims asserted by the Plaintiff EEQC and P]_atinlifl'—in-lntervention Christine

Romero againsl the Defendants arc hercby dismissed with prejudice, with the Court retaining

jurisdiction for thc purposes of enforcement of this Consent

'HON. WILLIAM P. JOHNEPN
United States District Judie

Consent Decree; Christine Romero



Case 1:02-cv-01212-BB-LAM Document 141 Filed 09/22/04 Page 12 of 15

APPROVED AND CONSENTED TO:

VERONICA A. MOILINA, Esq.

Trial Altorney

Lurctta Medina

Scnior Trial Attorney

Equal Employment Opportunity Commission
505 Marquettc, NW, Suite 900
Albuguerque, NM 87102

Anorncys for Plaintiff

KENNEDY & OLIVER, P.C.

Telephonically approved on 04/05/04
by Shannon L. Oliver

SHANNON I.. OLIVER, Esq.
JOSEPH P. KENNEDY, Esq.

1000 2nd Street, NW

Aibuguerque, NM 87[02

Autorneys for Plaintiff in Intervention

HERRIERA, LONG. POUND & KOMER. P.A.

. Telephonically approved on 04/02/04
by Mark E. Komer

MARK E. KOMER. Esg.

. NANCY R. LONG, Esq.

. P.O. Box 5098

- Santa Fe, NM 87502-5098

- ddstornevs for Dofendants
CBel Gas, Cuviez Gay and AY Propane, Inc.

.. Telephonically approved 04/02/04
by Rav Hidalgo
" RAY HILDAGO, Pro Se
P.O. Box 542
Socorro, NM 87801

Consent Decree: Chnistine Romero

&
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NOTICE TO ALL EMPLOYEES
- OFAX - PROPANE INC

" It is unlawful under federal law (Title VII of.thc CI}"II Rights Act) and state
. law (New México Human Rights Act) to discriminate against an employce on
 the basis of sex in hiring, firing, compensation or other terms, and conditions
or pnvnlugcw of employment, mcludlna'sc'u.ml halassmcnl

It is also unlawful-inder federal law (Title Vil of'the Civil Rights Act) and
"~ state law (New Mexico Human Rights Act) to retaliate against an employee or
~ former employee for (1) opposing discriminatory practices made unlawful by
. federal law; (2) filing a charge or assisting of participating in the filing of a
charge of discrimination; or (3) assisling or participating in an investigation or
proceudm;: brou5ht under Title VII.

- . L

A-X Propam. Inc. Incorporated will notdlscnmmatu on the bﬂblS of scx and will
not retaliate against any employec who oppoch a practice made unlawful under
federal law, lilcs, assists or participates in the fi f'lmg of a charge of discrimination
" or partictpates in any investigation under Tllle VII. or who files a gricvance

alleging discrimination.

: If you helieve you have been discrim_inated agaiﬁst or rctaliated
against, you have the right to scek assistance from and file a charge
of discrimination with the:

1) U.‘S._E_(j'uél Employment Ojipb_i"ihnity'-__(?ummissiop (EEOC),
z ‘505 Marquette, Suite 900, Albuqucrque New Mexico 87102
(505) 248 5201 or 1-800-669- 4000 01

(2) " The! Nev» Mexico l)cpartment ofLahor. Human Rights Division

--(NMHRD), 1596 Pachcco St., Shite IQ.’:: Sdntd Fe, New Mexico
87505, (‘\'03)877 6838. o

S C U UUEXHIBIT A
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NOTICE TO ALL EMPLOYEES
OF BELL GAS, INC. .

It is unlawful under federal law (Title VII of the Civil Rights Act) and state
law (New Mcxico Human Rights Act) to discriminatc against an employee on
the basis of s¢x in hiring, firing, compensation or other terms, and conditions
or privileges of employment, including sexual harassment,

1t is also unlawful under federal law (Title VII of the Civil Rights Act) and
state law (New Mcxico Human Rights Act) to retaliate against an employee or
former cmployee for (1) opposing discriminatory practices made unlawful by
federal law; (2) filing a charge or assisting or participating in the filing of a
charge of discrimination; or (3) assisting or participating in an investigation or
proceeding brought under Title VII. ~ '

Bell Gas Incorporated will not discriminate on the basis of sex and will not
retaliate against any employee who opposes a practice made unlawtul under
federal law, filcs, assists or participates in the filing ofa charge of discrimination
or participates in any investigation-under Title VII, or who files a gricvance
alleging discrimination.

If you believe you have been discriminated against or retaliated
against, you have the right to seek assistance from and file a charge
~of discrimination with the:

1)  U.S. Equal Employment Opportunity Commission (EEOC),
505 Marquette, Suilc 900, Albuquerque, New Mexico 87102.
(505) 248-5201 or 1-800-669-4000; or

(2) TheNew Mexico Department of Labor, Human Rights Division
(NMHRD), 1596 Pacheco St., Suite 103, Santa Fe, New Mexico

87505, (505) 827-6838.

EXHIBIT A
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| 'NOTICE TO ALL EMPLOYEES
'OF CORTEZ GAS COMPANY

: Itis unla\\ ful undx,r lLdLl"ll law { l'1tlc Vll of the Civil Rights Act) and state

law (New Me\lc_u_ Human Rights ALI_) 10 d_l'sCl‘ll'n__!na[L against an employee on

the basis of sex in hiring, firing, compensation or oth¢i terms, and conditions
“or privilcgcs of t."mplovmcnl including'sc.ﬁhal ha'rassmenl

“Ttis also unl awful undcr federal la\\ (Tllle Vll of the Civil Rights Act) and
state law (New Mexico [Tuman Rights Act)to rctahatL against an cmployec or
former employcc for (1) opposing dlSLr:mmdtory pmctlceq made unlawful by
tederal: law: (2) f'lmg a charge.or assisting or parti¢ipating in the filing of a
- charge of diserimination: or ( 3) assisting orparticipating in an investigation or
~procceding brought under Title VL~

Cortoz ,Gzié'(_fofnp__a__njr Incorporated will not discriminate on the basis of sex and
< will not retaliate.against any employee who &pposds a practice made unlaw ful

under federal Jaw, files, assists or participates.in the filing of a charge of

d:scnmmauon or participates in any-inv esuaauon undu Tile VI, or who tiles
- a grlevanue dlleunu dlbLI’lmllldllon

! : T :

If you bcllcv(. you have been dmnmm.xted against or retaliated
against,. you ha\c the- rlght to scek asslstancc from and filc a charge

~of discr lmmaﬂon wnth the:

. D u.Ss. Equal Employment Opportumt\ Commission (EEQC),

- 503, Ma:quell«. Suite 900, Albuquurque New Mexico 87102,
{SOH) "4% 5201 or 1-800-669- 4000

"(2) -_-The \ew WEMCO Departmentof Labor, Human nghts Division
" (NMHRD). 1596 Pachuco St., Su1lc_103 Sanla Fc Ncw Mexico
:'87505 (SOG) 827-6833. LT 3 :

. -~ EXINBIT A
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