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IN THE UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF NEW MEXICO 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 

Plaintiff, 

04SEP22 AHI1:43 

vs. No. CV-02-1212 BB/LAM 

BELL GAS INC., CORTEZ GAS COMPANY, 
and ABC PROPANE, INC., d/b/a AWC PROPANE, 

Defendants. 

CONSENT DECREE 

This matter came before the Court upon the agreement of all parties to enter into a 

consent decree for the purposes of settling all claims asserted against the defendants in this 

lawsuit. The Court finds that the parties have agreed as follows: 

I. The United States Equal Employment Opportunity Commission (the 

"Commission" or "EEOC") filed this action against Bell Gas. Inc .. Cortez Gas Company, and 

ABC Propane, Inc., d/b/a A WC Propane ("AWC" or "Defendants"), to enforce Title VII of the 

Civil Rights Act of 1964, as amended, 42 U.S.C. *2000e et seq. ('Title VII"). In the Complaint 

the Commission alleged that Evelyn Silva was retaliated against by the Defendants for opposing 

unlawful employment practices and/or because she made a charge and participated in 

proceedings protected by Title VII. The Complaint also alleged that Defendants failed to make 

and preserve employment records as required by Section 709(c) of Title VII. 

2. The Defendants denied all allegations of the Plaintiff and affirmatively stated that 

Ms. Silva was not subjected to retaliation and that the Defendants did not fail to make and 
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preserve Ms. Silva's employment records. Defendants Bell Gas, Inc. and Cortez Gas. Inc. also 

asserted that they were not Ms. Romero's employer and were improper defendants. 

3. Defendants acknowledge that Title VII prohibits employers from unlawfully 

discriminating against an employee on the basis of race, color. religion, sex or national origin or 

retaliating against an employee who: (a) opposes practices made unlawful by Title VII or a state 

equal employment statute, (b) makes a charge of discrimination or assists or participates in an 

investigation or proceeding under Title VII or a state equal employment statute. or (c) files an 

internal complaint of discrimination. 

4. The parties do not object to the jurisdiction of the Court over this action and 

waive their rights to a hearing and the entry of Findings of Fact and Conclusions of Law. 

5. This Decree resolves all claims of the Commission against the Defendants, 

including compensatory and back pay damages sought on behalf of Ms. Silva. injunctive rclicC 

attorney's fees and costs arising out of the issues in this lawsuit. 

6. In accordance with this Decree, Evelyn Silva shall receive Thirty-Six Thousand 

Dollars ($36,000.00) to be paid by the Defendants as follows: One Thousand Five Hundred 

Dollars ($1.500.00) per month for twenty-four (24) months beginning on October I. 2004. 

7. The checks provided for in para&>Taph 6 ofthis decree shall be made payable to 

Evelyn Silva and shall be mailed to the address provided by EEOC. 

8. Within ten (I 0) days of issuance of the checks required by paragraph 6 above. 

Defendant shall submit a copy of the checks and related correspondence to the Regional 

Attorney, Equal Employment Opportunity Commission, Albuquerque District Office, 505 

Marquette NW, Suite 900, Albuquerque, New Mexico 87102,2189. 

Cons ell/ Decree (C/V-02-1:! 12 BBILAMI 
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9. If defendants fail to make a monthly payment under paragraph 6 within 15 days of 

its due date, then defendants shall pay a late fcc of Seventy-Five Dollars (575.00) in addition to 

the monthly payment. The accrual oflate fees shall not be a bar to the Commission seeking 

Court enforcement of the Decree. 

I 0. Defendant, Bell Gas, Inc., is already the subject of a Consent Decree entered in 

the matter of Equal Employment Opportwzi~1· Commission, Plaintiff. Christine Romero. 1'/aint(O: 

in-Intervention v. Bell Gas, Inc .. eta/. Defendams. CIV-02-1090 WP.J/ACT, filed in the United 

States District Court for the District of New Mexico on April 6, 2004. A copy of that Consent 

Decree is attached hereto as Exhibit A. II is understood and agreed that as consideration for the 

settlement herein, Bell Gas, Inc. is obligated to undertake the policies and training provided in 

paragraphs 9 through 14 of the Consent Decree attached as Exhibit A. In addition, Defendants 

Cortez Gas Company and ABC Propane, Inc., d/b/a A WC Propane, shall also participate in the 

policies and training set forth in paragraphs 9 through 14 of the Consent Decree attached hereto 

as Exhibit A. 

II. The parties agree to entry of this decree, subject to final approval by the Court. 

12. In response to any employment inquiries or reference checks concerning Ms. 

Silva, defendants shall only provide only Ms. Silva's dates of employment, position held, job 

duties and salary. 

13. Upon entry of this Consent Decree, this case, as it relates to the claims by 

Plaintiff, shall be dismissed with prejudice, with the Court retaining jurisdiction for the purposes 

of enforcement oft he terms of this Consent Decree. Each party will bear its own atlomcy's fees 

and costs. 

Conse111 Decree (C/V-02-1212 BBILAM) 
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IT IS THEREFORE ORDERED, ADJUSTED AND DECREED as follows: 

A. The settlement, including the terms of this Consent Decree, is hereby approved. 

B. Each party shall bear its own attorney's fees and costs. 

C. All claims asserted by the Plaintiff against the Defendants arc hereby dismissed 

with prejudice, with the Court retaining jurisdiction for the purposes of enforcement of this 

Consent Decree during its two (2) year term. 

APPROVED AND CONSENTED TO: 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
Allomeysfor Plaintiff 

United States Distn 

(~7J/Qa~Q / 
VERONICA A. MOLINA, Esq. '-'-><---

Trial Attorney 
Loretta Medina 
Senior Trial Attorney 
505 Marquette NW, Suite 900 
Albuquerque, NM 87102 

LONG, POUND & KOMER, P.A. 
Allorneys for Defendants 

MARK E. KOMER 
NANCY R. LONG 

. 2200 Brothers Road 
P. 0. Box 5098 
Santa Fe, NM 87502-5098 

Consent Decree (C/V-02-1:! 12 BBILAM) 

· .. 
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-· . 
IN THE li:"ITED STATES DISTRICT COUR'jr~E LIED 

FOR THE DISTRICT OF NI':W Mf:~1\_iJS~ATES DISTRICT COURT 
. Oli ... ROUE. NEW MEXICO 

EQUAL EMPLOYMENT OPPORTUNITY . . APR 6 Z00
4 COMMISSION 

Plaintiff, 

CHRISTINE ROI\·IERO. . .... ;·, .. ·ClERK 
. ... ~-... 

. PlaintiiT in Intervention 

\'. CIV-02-1090 WPJ/ACT(ACE) 

BELL GAS, INC.; ct al 

Defendants. 

CONSE:"T llECREE 

This matter came before !he Court upon the agreement of all parties to cuter inw ;1 

consent decree for the purposes of settling all claims asserted against the defcmlants in this· 

lawsuit. The Court finds that the (JU11ics have agreed as to !lows: 

J. The United States Equal Employment Opportunity Commission (the 

"Commission" or ·'EEOC") filed this action against Bell Gas Incorporated. A-X Propane. Inc .. 

Cortez Gas Coinpany, Black Gold Energy Corporation. d/b/a A-X Express Mart and Conoco 

11155, oiSocorro, New .\1exico t"Defcnlfant"J, !o.cnfc>rcc Tille VII olthe Civil Ri~hts Act or 

1964, as amemled, 42 U .S.C. §2000c cl seq. ("Title Vll"). In the Complaint the Commission 

ulleg~d that the Defendants subjected Christine Ro1itero to verbal and physical sexual 

harassment by her immediate supervisor, Ray.I-iidalgo, which c.rcated a hostile work 

' . 
~nviTllnmcnt. The Commission also ulh:ged in the Cmpplaintthat Christine Romero wus 

retali<tted against hy the Defendants for complaining about the sexual harassment and. as a 

result, Christine Romero was either discharged. or constructively discharged by the Defendants in 

Exhibit A 

'· 
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violation of Title VII. 

2. The Defendants denied all allegations of the Plaintiff mid Plaintiff-in-lnten·ention 

and atlirmativel)• stated that Ms. Romero was not subjected to a hostile work .:nvironmcnt and 

that the Defendants exercised reasonable care to prevent and properly correct any alleged sexual 

harassment. Defendants Bell Gas, Inc .. Cortez Gas Company and Black Gold Energy 

Corporation also asserted that they were not Ms. Romero's employer and were improper 

defendants. The Dcfendams also denied that Ms. Romero was retaliated against for engaging in 

protected conduct. 

3. Defendants acknowledge that Title Vll prohibits employers from unlawfully 

discriminating against an employee on the basis of race, color, religion, sex or national origin or 

retaliating against an employee who: (a) opposes practices made unlawful by Title VII or a state 

equal employment statute, (b) makes •• charge of discriminatioii or assists or p<u1icipatcs in an 

investigation or proceeding under Title VII or a state equal employment statute. or (c) Jiles an 

internal complaint of discrimination. 

4. The parties do not object to the jurisdiction of the Court over this action and 

waive their rights to a hearing and the entry ofFindings of Fact and Conclusions of Law. 

5. This Decree resolves oil claims of the Con1mission against the 

Defendants, including compensatory and back pay damages sought on behalf of Ms. Romero. 

injunctive relief, auomey's fees and costs arising out of the issues in this lawsuit. 

6. In accordance with this Dccr~e and wiih hcr~igncd Release and Indemnifying 

Agreement. Christine Rom~ro shall receive the following paynfents from the defendants: 

A. Sixty thousand dollars ($60,000.00) to bc_]Jaid within ten days of the e1itry 

of this Decree. 

Cunsl!'nt Df!'crec; Christine Romero ' 
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B. Two thousand dollars (S2,000.00) per month for sixty (iiO) months 

beginning· on May 1. 2004. 

7. The checks provided for in paragraph 6 of this decree shall be made 

payable to Christine Romero and her attorneys Kennedy & Oliver. P.C.. and shall he mailed 

directly via first class mail to Ms. Romero c/o Kennedy & Oliver, P.C .. I()()() Second Street 

KW .. Albuquerque, New Mexico 8710:!. 

8. Defendants' obligation for the periodic payments set forth in paragraph 6(8) shall 

be secured by a mortgage lien on real property to be identified by the Defendants. The mongagc 

will be in a usual and customary fom1 lor such purvoscs. It will provide that the amount of the 

mortgage lien shall he reduced as the Defendants make the periodic p;ryments. Once' the final 

payment is made, the mortgage shall be deemed released, and Romero will execute all 

appropriate documents necessary to release the ni'origage cir an~· cloud on title to the' rC"al 

property deriving from the mortgage. Defendants shall identify the property via a letter from 

"' 
counsel to Kennedy & Oliver within ten (I 0) days of the entry of this decree. 

9. The Defendants shall institute and c:irry out polices aimed at fostering" work 

environment free from sex discrimination. including sexual harassment of its employees, and 

that allow employees to raise concems or complaints without retaliation about matters made 

urrlawlirl by Title VII, whether alleged. perceived or actual. Defendants shall distribute copies of 

their sexual harassment policies to each of their cuiTent full and part-time employees. and to 

each new employee hired for the duration of this decree. 

10. The Defendants shall pro\'ide training. on sex discrimination and lwrassment 

according to the following lenns: 

A. The Defendants shall retain and pay for· a consultant/lecturer who shall 

ConS('lll Decrcc: Christin(' Romero -3-
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'" 

. i 

provide consultation and training for one semin;lr-training session each year this decree is in 

ctTect for a t61lil of two (2) years. All corporate"ol1iccrs, direc!ors, managers, supcn·isors anJ . . . 

employees of the Defendants shall attend tlie first seminar-training session. For the second year -· . 

session, those employees who work more than filly (50) miles from the site of the training 

session m:iy, in.lie!J,ofanenJance in person, view a videotape_ in the s;unc fashion as new 

employees as set forth in Paragmph F. Duplicati\'C sessions may be held to accommodate 

st;iffingl1eeds: The Defendants shall be" responsible for any" additional costs to provide such 

duplicative sessions, 

R . The first s.:minar-trainingscssioil sii;ii'l b.c conducted within three months 

of the entry of this decree. 
";" '. 
· : C: The consultant/lecturer shall be a person(s) acceptable to the Commi,;si<>n . 

. The D~fend~nts sl~alls.ubmit the name(s),-address(es). telep_honc munher(s) and 

rcsume(s) of the proposed consultant/leeturer(s) together \vith the dates oft he proposed 

seminar-training-~e;sions and the details or"the contents of the training to the Regional 

.· . 
Attorney of the' Albuquerque District Office of the Equal Employment Opportunity 

Commission witliiri thiny (30) days of the entry of this decree. The Commission sh<lil 
. ~-. . 

have thirty (30) da~s from the date of receipt ofihe infonnation described above to 

accept or reJeci the proposed consultant/l~ctur~r and(or th~ contents of the training. In 

the event the Cothmissiiin does not approvc.tlic designated cot1sultant/lccturer, the 

Commissio~shall designate the consultantilc~tm·e~.whi,cil sh~ll he paid by the Dcfembnts 

at a costn~l to exceed S I ,SOO per seminar-trai11·i-ng scssioti .. 

:,. ·o: • . ~The seminar-training sessions' ~liallb~: no less ;han two h.ours of 

instruction: All personneL designated in paragraph A shall-both register for and attend 
. . . . ... ·· .. · . . 

Consenl Decree; Chri~ti~1c R!lmero 

;· 

. - - --·- . --~--'-
-... 



Case 1:02-cv-01212-BB-LAM   Document 141   Filed 09/22/04   Page 9 of 15

the seminar-training sessions. The registry of attendance shall be n.:tained hy the 

Defendants for the duration of the decree. 

E. The tmining shall include the subject of what constitutes sex .. -

discrimination, including sexual harassment, harassment based on gender and retaliation; 

that sex discrimination in the hiring, firing, compensation. assignment or other terms. 
:·-. 

conditions or privileges of employment and retaliation violates Title VII: lww to prc'"ent 

sex discrimination and retaliation, how to provide a work _environment free ti"t>m sex 

discrimination, sexuallmrassmcnt and retaliation, and to whom and by what means 

employees may complain if they feel they have been subject to s~x discrimination, sexual 

harassment and rc.t~liation in the workplace. 

F. New employees shall allend any seminar-training sessions required by this 

decree; employees hired after the seminar-training sessions arc_ presented shall. within te:1 

( I 0) days of th.:ir hire. view a video tape of the training _and/or a professional training 

tape which covers the topics set forth in paragraph E and shall be given any wrillcn 

material disseminated at the seminar-training sessions for the duration of this decree. 

G. During the first six (G) months of this agreement, all individuals 

designated by the Dclcndants to receive, investigate or take any action in response to 

complaints of sexual harassment ~nd retaliation, shall attend Commission-approved 
.. , •. 

training on the processing of sexual harassment complai.rlts. i1icluding, but not limited to. 

proper investigation of complaints. lnfonnation concerning the proposed training under 

this paragraph shall be submillcd to the Regional Attome)'. 505 ~arqucllc. NW. Suite 

900, Albuquerque. New \-1cxico, within thirty (30) days-_ of the entry of this Consent 

Dcc.rcc. The infom1ation will include the name, address and quali_fications and 

Cons~:nl DC't~e; Christine Rom~ro 
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experience of the proposed trainer. an outline of the proposed training and the dates. 

times and loc:~tion of the proposed training. Defcndants.sh:~ll be responsible l(lr p:~ying 

for su,h training sessions at a cost not to exceed $1,500.00. 

II. The Commission, lit its discretion. m:~y designate Commission representatives to 

altend and participate in the seminar-training sessions described above, and the representative 

shall have the right to attend and fully panicipatc in the sessions. The Commission will provide 

5-day notice to Defendants' counsel of its intent to participate or altend the seminar-training 

session described above. 

12. Each Defendant shall post within30 days of the ciltry of this Consent Decree lor 

the duration of this decree in a prominent place frequented by its employees, a copy of the 

Notice applicable to each Dcfcnd;mt attached to this decree as Exhibit A. This Notice slwll be 

the same type, style and size as in Exhibit A. 

13. The Defendants sh;,ll reporl in writing to the Regional Attomc.>y oft he 

Commission's Albuquerque Area Ollice at 505 :'vlarquette, NW. Suite 900, Albu4uerquc. Kcw 

Mexico 87102, beginning six {6) months from the date of the entry of this decree and thcrea~icr 

every six (6) months for the duration of the decree the following information: 

A. Any changes, modifications. revocations tir revisions to its policies and 

procedures that concem or affec-t the subject of sex discrimination . 
. . . ; 

B. Any changes, modifications, revocations or revisions to its policies and 

procedures that concern or affect the subject of rctaliati~n. 

C. The registries of persons allending each of tho seminar-training sessions· 

required in paragraph 10 of this decree and a listufcurrcill employees on the day of the 
' .-

seminar-training session, along with a statement thai the .training sessions described in 

Consc:n1 De"ree; ChristinC' R~1mcrn -0-
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------------~--~--------------~------·-···-------------

paragraph 7 of this-decree were completed. 

14. This decree shall expire by its own tenus at the end of two (2) years after entry, 

without further action by the parties. 

15. The parties agree to entry of this decree, subject to final approval by the Court. 

16. ·nte Defendant shall expunge fromtl!e personnel files of Christine Romero ull 

references to the charge of the discrimination tiled-againstthe Dcti:ndant. In response to any 

employment inquiries or reference check concerning Christine Romero, the Defendants will only 

provide the dates of Ms. Romero's employment, position held, job duties and salary. 

17. Upon entry of this Consent Decree. this case, as it relates to the claims by 

Plaintiff and Pl<tintiffin Intervention. shall be dismissed with prejudice. with the Court retaining 

jurisdiction for the purposes of enforcement of the terms of this Consent Decree. Each party will 

bear its own attorney's fees and costs. 

IT .IS THEREFORE, ORDERED. ADJL:DGED A~D DECREED as follows: 

I. The settlement, including the tenus of this Consent Decree. is herchy approved. 

2. _Each party shall bear its own attorney's fees and costs. 

3. All claims asserted by the Plaintiff EEOC an~ Pl<tintifl:in-Intervention Chrisrine 

Romero against the Defendants arc hereby dismissed with prejudice, with the Court retaining 

jurisdiction for the purposes of enforcement of this Consent 

C.\msl'nl Dc:crC'e; ChristiltL~ Romero 

HON. WILLIAM P. JOH 
United St<Lie.s District Judge 

·~. ·.: :. 

. /. 
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. vrr::a:::~·o· 
VERONICA A. MOLINA. Esq. 
Trial Attorney 
l.vrctta Medina 
S··nior Trial Atlomey 
Equal Employment Opportunity Commission 
505 Marquette, NW, Suite 900 
Albuquerque, NM 87102 
Auonn:1-:v JfJI" Plaintiff 

KENNEDY & OLIVER, I'.C. 

Telephonically approved on 04/05/04 
hy Shannon L. Oliver 
SHANNON 1.. OLIVER. Esq. 
JOSEPH P. KENNEDY, Esq. 
1000 2nd Strw. NW 
Albuquerque. NM 87102 
.·luorno:p for PlaintiO. in b11e11•cmion 

HERRERA, LONG. POUND & KOMER. P.A. 

Telephonically approved on 04/02/04 
by Mark E. Komer 
MARK E. KO:'v1ER. Esq. 
NANCY R. LOI\G. Esq. 
P. 0. Box 5098 

. · Santa .Fe. N:'v1 87502-5098 
..1 flrn'n£:1 :\' .ffn· /J~;ji_·m/,Jnt,\· 

. ·. Hdl G:H· C11nc:: G,l.\" (llld A. r Prop,uw. Inc . 

. . Telephonically approved 04/02/04 
hv Rav Hidalgo 
RAY HlLDAGO, Pro Sc 
P.O. Box 542 
Socorro, NM 87801 

Con.~tcnl DtcrcC': Chrislinc Romero -8-
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•' '\, ·: .~ . ~~ .. , 

·'NOTICE TO ALL .E~lPL<)YEES 
OF AX,. PROPANE. INC. 

• ··- '·• .• J • , .. · 

It is unlawful und.:r federal law (Title VII ofthc'Civil Rights Act) and state 
.. law (New Mexico Human Rights Act) to discriniitiatc against an c'mploy.:.: on 

the basis·ot'_sex in hiring, firing, compctisatiOri or other temlS, und conditions 
or privileges .. of ernploymcnt, including· sexual hat:nssmcnt. 

. - .. . 

It is also unl:l\vful. under fcdl•ral law (Tit.le· VII ofthe Ci\,il Rights Act) and 
statc law (1\ew Mexico Hunum Rights Acr) to retaliate against an employee or 
former employee for (I) opposing discriminatory practices made unlawful by 

. fedcnil law; (2) 'tilirig a charge or nssisting ·or participating in the filing of a 
• charge of discriinination; or (3) assisting pi· participating in an investig<ttion or 

proeeeding.brm;g-lnundcr Tille VII. · · 
. ·., 

• . I ' 

A-X Propane Inc: Incorporated will not discriiniriatc on the basis of sex and wi II 
not retaliate agains·t any employe..: who opposes a pr~ctice made unlawful umb 
federal law. Iiles, assists or participates in the fi\i i1g of <i charge of discrimination 

·.or participates in any investigation under Titfe VII. or who tiles ;1 grievance 
· alleging discrimimuion. 
I ' 

: If you belie,'c· you have been discrimina~ed against or retaliated 
agaiQst, );~u have the right to seek-assistance from and file a charge 
of discrimination with the: 

. 1) L":s. Equal Employment Oppo.rtimity Commission (EEOC), 
"505 Marquette. Suite 900, Albuquerque·, New Mexico 871 02.· 

;· · · (5.051 248=520 I or 1-800-669~4009: .or . 

; (2) The New Mexico l>cpartmentofLahor, Human Rights l>ivision 
'· ·· -(~I\1IIRD), 1596 Pacheco St., Si1ite I 03."Santa fe, New Mexico 

87505, (505) 827-6838. ' ' :· ',- ... 
·. ·= - ' •. 

, ;.. F:XHIIJIT A 

..... , .. ·, . 
. .,., , .... 

. ·-.... 
"' . •' ..• ~.:~-;·.· 

.·•. 
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.. 

NOTICE TO ALL EMPLOYEES 
OF BELLGAS. INC. 

It is unlawful under federal law (Title VII Of the Civil Rights Act) and stale 
law (New Mexico Human Rights Act) to discriminate against an employee on 
the basis of sex in hiring, firing, compensation or other tcm1s, and conditions 
or privileges of employment, including sexual harassment. 

It is also unlawful under federal law (Title VII of the Civil Rights Act) and 
state law (New Mexico Human Rights Act) to retuliute against an employee or 
former employee for (I) opposing discriminatory practices made unlawful by 
federal law; (2) filing a charge or assisting or participating in the filing of a 
charge of discrimination; or (3) assisting or pal1icipating in an inwstigation or 
proceeding brought under Title VII. 

Bell Gas Incorporated will not discriminate on the basis of sex and will not 
retaliate against any employee who opposes :1 practice made unlawful under 
fedemlla\v, files, assists or participates in the filing of a charge ofdiscrimination 
or participates in any investigation-under Title VII, or who files a gricvanc..: 
alleging discrimination. 

If you believe you have been discriminated against or retaliated 
against, you have the right to seek assistance from and file a charge 

_ of discrimination with the: 

I) U.S~ Equal Employment Opportunity Commission (EEOC), 
505 .Marquette, Suire 900, Albuquerque, New Mexico 87102. 
(50S) 248-520 I or l-800-669c4000; or 

-·, 

(2) The New Mexico Department of Labor, Human Rights Division 
(Nl\HIRD), 1596 Pacheco St., Suile 103, Santa Fe, New Mexico 

87505, (505) 827-6838. 

EXHIBIT A 
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;' ::·· 

'·' ,. 

.. 
' 

,. 

. : .. _ 

·-· - .. 
NOTICE TO ALL EMPLOYEES 
. OF CORTEZ GAS COI\1PANY 

'· -· 
.. :- . 

·It is unlim;;ful und . .:r li::d.:rallaw (TitleV.lfofthe Civil Rights Act) and state 
l:tw (1\:ew Mexico Hlllilan Rights Act) to discriri1inate against an employee on 
the basis i:Jfsex i.~- hiring, firing, coni.pci1satioi1 o;: othcl'tcrms, and conditions 

·.or privileges of C:mploymcnt. including sexual hArassment. . . . 
'. 

· It is iaiso .. unla\vful ui1dcr federal law'( -Title VIi ~t· the Civil Rights Act) and 
stat.: law (New; Mexicolluman Rights tieti to rctal.iah: against an employee or 

, former~:niploycc for (I) opposing discriminatory.pr;tctices·made unlawful by 
fcdcral·law;:(2) filing a charge-or assisting or jlariitipating in the tiling of a 

. charge of discrimitiation; or ( 3) assisting or,Jxirticipating in an investigation or 
.. ·proceeding brought under Title V It·· .. 

. . 
Cortez .GtlirCoinpany lncOilJOrated will not discriminate on the basis of sex and 

· will.not t'ctaliat_c.~gainst any cmploycc\vh6./il)poscs apractic.: made unlawful 
under tederul Ja\\;_ tiles, assists or participates in .. the tiling of a charl!c of 
discrin:{imilioil or participates in any inves.tigation ~nde;. Title VII, or wh; Iiles 

:. a grievance alleging discrimination. 

! 
. .. ·: : 

If you believe· you have been discrilijiiiated against or retaliated 
againsf, you ha\'C the right fo seck assistance from and file a charge 

. of disc•'imination with the: · · · · 

I) 

. (2) 
' 

'·' 
lJ.S. :Equal Employment Opportliliit~,· Commission (EEOC), 

·SO? Marquetie, Suite 900, Albuq~erq.ue, Ne\v Mexico 87102. 
(50S) 248-520 I or l-800-669c4000; · or .. · 

... • ............... . 
-.· .· - ·' 

·The i\ew Mexico DepartmentofLabo_r,·Hinnan Rights Division 
(NMHRD). 1596 Pacheco St., Suit~: I 03; S~nta Fe,. New Mexico 

. 87505~ (505)827-6838.. . .~:;:.'": . .:.":. "·· . 
. - · .. , . 

·-· _.: . -~ . 
·.-": ' 

. ~ .. ·.• .... '" 
..... :.· .--~. · EXIIJBIT A 

. . . ~- ... 
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