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IN THE UNITED STATES DISTRICT COURT 
FOR THE MIDDLE DISTRICT OF FLORIDA 

FORT MYERS DIVISION 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 

Plaintiff, 

and 

LINDA REDDITT, 

Plaintiff- Intervener, 

v. 

AVATAR REALTY INC., and 
AVATAR PROPERTIES INC., and 
AVATAR HOLDINGS INC. 

Defendants. 
/ -----------------------------

CONSENT DECREE 

CIVIL ACTION NO. 
2:00 CV135 FTM 290N r 

-....) 

1. This Consent Decree (the "Decree") is made and entered into by and 

between Plaintiff, the Equal Employment Opportunity Commission (hereinafter referred to 

as the "Commission" or "EEOC"), Plaintiff-Intervener Linda Redditt (hereinafter "Linda 

Redditt" or "Plaintiff-Intervener"), and Defendant, Avatar Holdings Inc. (hereinafter referred 

to as "Avatar Holdings 1 "). The Commission, Plaintiff-Intervener, and Avatar Holdings are 

collectively referred to herein as "the Parties." 

1 It is expressed and understood that this Consent Decree pertains to and is applicable 
only to Avatar Holdings' operations in the State of Florida. 
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2. On March 31, 2000, EEOC initiated this action by filing its original 

Complaint in the United States District Court for the Middle District of Florida, Fort Myers 

Division, Civil Action No. 2:00 CV135 FTM 29D, based upon a charge filed by Linda 

Redditt (EEOC Charge No. 15L- 97- 0095). On July 13, 2000, EEOC filed an Amended 

Complaint naming Avatar Properties Inc., Avatar Realty Inc., and Avatar Holdings Inc. as 

Defendants. EEOC's Amended Complaint alleges that Avatar Holdings and its subsidiaries 

violated Title VII of the Civil Rights Act of 1964, as amended, including but not limited to, 

amendments authorized by the Civil Rights Act of 1991, 42 U.s.c. Section 2000e et seq. 

("Title VII") by subjecting a female employee, Linda Redditt, to unlawful sexual harassment 

in the form of a hostile work environment. The Complaint further alleges that Ms. Redditt 

was constructively discharged. On September 5, 2000, the Plaintiff-Intervener became a 

party to the lawsuit also alleging the same violations of Title VII. 

3. In the interests of resolving this matter and as a result of having engaged in 

comprehensive settlement negotiations, the Parties have agreed that this action should be 

finally resolved by entry of this Decree. This Decree is final and binding upon the Parties, 

their successors and assigns. The Parties agree that nothing contained in this Consent 

Decree or otherwise shall constitute or be construed as an admission of any alleged 

liability or wrong doing by Avatar Holdings Inc. 

4. The Parties agree that this Decree resolves all claims arising out of EEOC 

Charge Number 15L- 97- 0095 and the Complaints filed in this action, and constitutes a 

complete resolution of all claims under Title VII that were made by the Commission and 

Plaintiff-Intervener in this action. 
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5. NOW, THEREFORE, the Court having carefully examined the terms and 

provisions of this Decree, and based on the pleadings filed by the parties, it is ORDERED, 

ADJUDGED AND DECREED THAT: 

JURISDICTION 

6. This Court has jurisdiction of the subject matter of this action and over the 

Parties for the purposes of entering and enforcing this Decree. 

GENERAL INJUNCTIVE PROVISIONS 

7. Defendant Avatar Holdings, its officers and/or employees, are enjoined from 

engaging in conduct which violates Title VII of the Civil Rights Act of 1964, as amended, 

by adversely affecting the terms and conditions of any individual's employment because of 

the gender of that individual and/or by subjecting an individual to sexual harassment or 

circumstances which lead to the constructive discharge of an individual due to sexual 

harassment. 

8. Defendant Avatar Holdings, its officers and/or employees, are enjoined from 

discriminating against any employee who opposes any of Defendant's practices which the 

employee believes to be a violation of the Title VII; who files a charge of discrimination 

with the EEOC alleging violation(s) of such statute; who cooperates with the EEOC in the 

investigation and/or prosecution of any charge of discrimination; or who cooperated in the 

investigation or prosecution of this case. 

SEXUAL HARASSMENT POLICY AND TRAINING 

9. Defendant Avatar Holdings has established a written policy against sexual 

harassment, which is attached as Exhibit A. Defendant Avatar Holdings agrees that all its 
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employees and managers will have been provided with a complete copy of its policy 

against sexual harassment within thirty (30) days of the entry of this Decree. 

10. In order to further ensure the effective implementation of Defendant Avatar 

Holdings' anti-discrimination policy, Avatar Holdings will conduct training for all of its 

managers and supervisory personnel on gender discrimination with specific emphasis on 

recognizing sexual harassment and the proper procedure to be followed if they become 

aware of sexual harassment in the workplace or if they receive a complaint of such 

harassment. Avatar Holdings agrees to provide the EEOC, at least two weeks notice before 

it conducts its training session(s), with the date(s) and location(s) of the training, the 

identification of the training materials to be used at the training session, the name of the 

individual(s) who will be providing the training, and a general description of the category 

of employees who will be in attendance at the training. Additionally, Avatar Holdings 

agrees that the EEOC shall, at the EEOC's discretion, be in attendance at each training 

session(s). 

11. Defendant Avatar Holdings agrees that the training described in paragraph 

10 shall be conducted within one hundred and eighty (180) days of the entry of this 

Decree. And, should thereafter take place annually for the duration of this Decree. Avatar 

Holdings further agrees that the training described in paragraph 10 shall be given to all 

new managers and supervisors, who did not attend the annual training, within sixty (60) 

~of being placed in a management or supervisory position. 

12. Avatar Holdings agrees that all new employees shall be given a copy of its 

Policy Against Sexual Harassment; and Avatar Holdings further agrees that new employees 
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will be advised that any complaints of sexual harassment should be reported in accordance 

with that policy. 

POSTING 

13 Avatar Holdings will post the Notice, attached as Exhibit B, no later than July 

15, 2001. Said notice shall be posted at Avatar Holdings headquarter's office in Coral 

Gables, Florida and all satellite administration offices for the duration of this Decree in a 

conspicuous location accessible to all employees such as an employee bulletin board 

and/or break/lunch room. 

MONITORING 

14. Avatar Holdings will retain all employment records relating in any way to 

any complaint or allegation of sexual harassment for the duration of this Decree and as 

required under federallaw. 

15. Avatar Holdings will certify to the EEOC annually throughout the duration of 

this Decree that it is in compliance with all aspects of this Decree. The first such 

certification wi" be due no later than thirty(30) days from the first training provided 

pursuant to paragraph 10. With each certification Avatar Holdings will further provide the 

EEOC with the name, address, and phone number of any person who alleges they have 

been sexually harassed while working for Avatar Holdings during the preceding six month 

period. Avatar Holdings will also state the actions taken in response to each such 

allegation and provide any and all documentation associated with such complaint. 
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MONETARY RELIEF 

16. Avatar Holdings agrees to pay a total sum in the amount of $55,000.00 

(fifty-five thousand dollars), within ten (10) calendar days from the Court's execution of this 

Decree. The amount will be disbursed as follows: 

(a) Avatar Holdings shall pay Linda Redditt $36,500.00 (thirty-six thousand and 

five hundred dollars) in compensatory damages. Further, Avatar Holdings will issue Ms. 

Redditt an I.R.S. form 1099 as required by law. 

(b) In consideration of the legal representation afforded to Linda Redditt, Avatar 

Holdings shall pay $18,500.00 (eighteen thousand and five hundred dollars) in attorney's 

fees to Mr. Dennis Webb, Esquire. 

The payment to Ms. Redditt shall be made by check to Linda Redditt in trust of 

Dennis Webb, Esq., Law Offices of Webb & Scarmozzino, and forwarded to Mr. Dennis 

Webb, Esq., Law Offices of Webb & Scarmozzino, 1617 Hendry Street, Third Floor, Fort 

Myers, Fl 33901, by certified mail with a return receipt requested. The payment to Mr. 

Webb shall also be made by check and forwarded by certified mail with a receipt return 

requested to Mr. Webb's business address listed above. 

17. Avatar Holdings agrees to simultaneously provide the EEOC with copies of 

the payments set forth in paragraph 16 above. Said copies shall be forwarded to the 

attention of Carla Von Greiff, Trial Attorney, at the Tampa Area Office of the EEOC, 501 

East Polk Street, Room 1020, Tampa, Florida, 33602. 

18. If Avatar Holdings fails to tender the above-mentioned payments within the 

ten-day period agreed upon, Avatar Holdings shall pay interest on the defaulted payments 

6 



Case 2:00-cv-00135-JES     Document 29      Filed 07/20/2001     Page 7 of 16, . 

at the rate calculated pursuant to 26 U.s.c. Section 6621 (b) until the same is paid, and bear 

any additional costs incurred by the EEOC caused by the non-compliance or delay of the 

Defendant. 

ENFORCEMENT OF DECREE 

19. The Commission shall have independent authority to seek the judicial 

enforcement of any aspect, term or provision of this Decree. 

20. The Court will take whatever measures it deems appropriate to effectuate the 

enforcement of the terms of this Decree. 

COSTS 

21. Avatar Holdings and the EEOC shall bear their own costs and attorneys' fees 

associated with this litigation. 

DURA liON OF DECREE 

22. This Decree shall remain in effect for three (3) years from the date of the 

Court's execution of the Decree. During that time, this Court shall retain jurisdiction over 

this matter and the Parties for purposes of enforcing compliance with the Decree, including 

such orders as may be required to effectuate its purposes. 

AGREED TO: 
FOR THE PLAINTIFF, 
UNITED STATES EQUAL PLOYMENT OPPORTUNITY COMMISSION 

by: 
Delner Franklin- om as 
Regional Attorney 
Miami District Office 

'II( 10 1 

United States Equal Employment Opportunity Commission 
One Biscayne Tower, Suite 2700 
2 South Biscayne Boulevard 
Miami, Florida 33131 
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AGREED TO: 
FOR THE PLAINTIFF INTERVENER, 
LINDA REDDin. 

By: ",(/~ Date: _'--+-)J_'-f-J.l.JO_1 __ 
Dennis Webb, Esq. . I 

Webb & Scarmozzino, P.A. 
Attorney for Linda Redditt 
161 7 Hendry Street, 
Third Floor, 
Fort Myers, Florida 33901 

AGREED TO: 
FOR THE DEFENDANT, 
AVATAR H LDINGS INC. 

By: Date: tp(:l-r/v ( 
ur Cholodofs ,Esq. 

Law Offices of St ven Ziegler, P .A. 
Attorney for Defendant 
Presidential Circle 
4000 Hollywood Boulevard 
Suite 375 South 
Hollywood, Florida 33021 

SO ORDERED, ADJUDGED AND DECREED, this __ day of ______ ' 
2001. 

Copies furnished: 

To All Counsel of Record 

The Honorable John E. Steele 
United States District Judge 
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EXHIBIT "An AVATAR HOLDINGS POLICY 
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Paae: 1 of 4 TOPIC: HARASSMENT FREE WORKPLACE 
Date Issued: 031812001 

Avatar DoldJup IDe., and Its related companies are opposed to and prohibit without 
qualification, th~ barassment of anyone on the basis of gender. race, religion, uationaJ oriPa, 
aac, dlsabUity, pregnancy and marital status. Sexual or other fOnDS of harassment YioJate lUI 

iDdt'fiduaJ's basic: civO rlgbtB, undennlne the intepity of the workplace, and adversely alleet 
workers aud clients whether or DOt they are direct subjects of haraUlDftlt. Sexual 
barassmeDt is a fonn uf dlsaimiDatlon 00 the basis of sex and Is, tberefOl'e, prohibited in the 
workplace by local, state and federal jaw_ It is also unlawful fo .. an rmployer or ro-worker to 
retaliate a,abut an empluyee tor tD.Iog a complaint of sexual or other fol'QJs of harawneat 01' 

for cooperatinc in aD inTeStipUOD of barassmeDt. 

AU employees, JodudiJq: but Dot limited to stair, supervisors, manaeen. diredors and 
officers are required to cowply wkh tIltS policy and take appropriate measures to enalre that 
sexual or other forms 01 hil.l"DmJent do not occur. DisdpUnary actioD at Avatar'l dl~retIoa 
up to and indudlac tcnniuatJcm, w:IU be taken against any employee who enaaaes in 5eXI1A1 or 
other fonDl of harassment that ylolate tIds policy. 

lD addition. every m:.maaer and supenisoc wltIdD Avatar bas a duty to provide a work place 
free from har8QlJlellt. 11ds duty includes 1Df0rmma aDd dlscussiDg this policy with aU 
employees; ensuriDQ that elDpJoyees know they are not required to endure sexual or other 
forms of barassmentj that sexual or other forms of harassment will not be allowed or 
tolerated; that tid. poUcy will be enforced; amd that cbarges of harassment will be lnapardaby 
and immediat.f'q mvesdgatecl. Any manaaer or supervisor who does not deal with sexual or 
other forms of hAJ'8QIDeDt complalDu coosulalt wItb the terms of this policy may be subject 
to appropriate disdplhuu-y adioa. 

DEFlNITJON 01" SEXUAL H4RASSMRNT; 

Sexual harassment js 8 form of sex dlseriminatioD and .Deans UDweiCODle sexual advances, 
requesU for sexual favors, and other verbal or pbysical \'"uDduet of a sexual nature, when: 

a) Submission to 5Um eoDduet is made explicitly ur lmpJicldy a term or conditioa 01 
employment, or 

b) Submission to or rejection of such (".onduct by an individual is ~ed as a componeot oftbe 
basis for employment dedsioDS affecting that individual, 01' 

c) The conduct has the purpose or effect of unre.asouably intcrferln. willi l1li jndh1dual's 
work perConoance or of creatJna an intimidafjna, bostIle, or oRellSbe work eo'flromnent 
or, 

d) Directly probiblted by appUcable Jaw. 
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PR.DRlBITEP £QNDllCT: 
Sexual harassment can be verbal, pbysical, auditory, or vISual. Jt can be subde or overt. 
Sexual harassment reft".rs to bebal'ior that is Dot ouly unwelcome, but "bleb caD also be 
personaDy oD'ensi'fe, 'ail~ to respect the rights of otben, Jowers morale, interferes with work 
effectiveness. and/or violates a person', &ClUe of weU-bdng. 

Both men and women can he vietiDu of sexual harassment and II can occur in situatiou 
wbere one persoP has authority (or the appearance of autborlty) over anodier, as well as 
occurrina between two person.~ nf equal enaploymcnt levels. Same sex barassment (where 
of1enders and victim are the same sp.x) Is also prohibited. 

Managers, supenison and employP.H with the appearance 01 authurity sbaU Dot tJareateD or 
insinuate, either expBcitly or implicitly. that an employee" sub~ioD to or rejection of 
sexual harassment will fa any way afTr.ct the employee's anploymcul, evaluadou, waps, 
advancement, assiped duties. shlth, or any other conditioa 01 emploYJneDl or caner 
del'elopment. Harassment by co.workPrJ is also unlawful and prohibited by applicable 
federal, state and local laws even though the loss to the vidim may not involYe the taDpble 
beDeDts outlined above • 

.Examp'''' of other fonns 01 prohibited sexual harassment may baclude, but not be UmIIed to 
the foDowiDg: 

Ycrbali Sexual hmueocios, suaestive comments, jokes of a sexual nature, _peaka ... 
about sexual positions, threats, unwelcome sexual DlnatJoWl, persistent requau fOl' data. 
degrading words used to describe an individual or, othpr l'l"rbaJ COnuDents 01 allCOl8l oature, 
and graplUc commentaries about an Jndhiduals body. 

Nop-Verbal: SuuaUy suggestive or offensive objecti1'eriI or pictures, written comments, 
sUKga"tlve or losuItiDg soUllds, JeerfDg, whistliDa. obscene aP.Stu.rel. 

Pbysigl; Unwanted pbysical contact Including touching. pincbin.g or brushins the body, 
coerced ~aI intercourse, and assault. 

REPOR"[ING AND RESOLUTION OF COMPLAINTS 

Avotar through tbiI poUcy, coDUllfts itself to quick: and efTective actions to ensure that sexual 
or other fornu of harassment does not occur or persist. Downer, the fulfillment 01 that 
commitment wiD In larce pan depend on tbe willingness of employees to report prohibited 
behavior. A tiJDd), respwue to sexual or other forms of harassment is essential to proted 
victims frOJD furlber' UIIwdc:ume bebavior. 

It also msures that the penon responstble for the obJectionabJe beha\'iOl' undentands IbJ 
impact on others. A timely report provides the beSt opportunity for the employer to 
expeditiously and e.ft'«tf.ely addrcsaail the matter. 
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Tberefore~ aU emploYHs must report any Incidences of sexual or other forms of harassment, 
witnessed. knoWII or or • .xperieoced. 

Any employee wbo believes that they or any other employee bas beeII the subject of 
harassment must report the aDeged act(s) as 800B as possible to anyone of the foUowing: 

- The immediate supenUor 
• Any departmeJ1taJ manap ..... stall 
- The local Bllman ResoU1'tfJ5 Represeatative 
- The local ProjectlResort Manager or Dmsloa Viec-PrcsIdcnt 
- Any member of the Corporate HIIJDaD Resources Departmeut 
- AD attorney iD the Leaal Department 
- Ally Corporate (A ,,&tar HoldlalllDc.) offteer 

All complaints of harassmmt received by ~lIpervUonJ m8lUl&CI'S, diredon, project and resort 
managers or omeers must be referred imlll@diately, both orally and in wrJlInI. to the 
Corporate Human ResOlU'CeS Department ADd to an aUomcy ill the Legal Deparbnent. 

Any employee found to intimidate, harass, or inwrfere with the filing of • COIuplalnl or tile 
investigatiOD of a complaint or who iDtentionaJly Illes a false complabat 01 hara.ment will be 
subject to appropriate disclpline, up to and includinlllPmediate tenaiDBtIoa, at A~atar'l sole 
IIIId absolute cIiIcredoD. AU complaints will be handled Oll a eonftdCDtlal buJs where 
appropriate and possJbJe. 

All new hires must be prol'lded witb a copy of tbe BarasslDl'.nt Free Workplace Polley and 
Procedure at the date of hire. ID additioD, aU Dew hires must parti .. Jpate in Harassment Free 
Workplace 'ndulng witbin llO days of hire and auauaUy thereaftr.r. 

Mlmaceriall SuoqyJBoO' EmpJoyees fmcludig but not lilDited to deoartment helda. 
fyperiBteDdcut.s, dO[ m8Dllemeat team) 

AD Dlaoageriaill!lUpervisory employees must be trained OD their rPJJpolllibUJtiea ad 
expedatiollS ill addreslJq sexual or other 10l11li of harassment in the workplace with 120 
days of date of hire 01" promotion and annually thereafter. 

New 1D8D8geriaJ/superrisOl'y employees, who did Dot partidpate in the anoual tra'oiaa 
prograOl. must receive traininc with 1,ZO days of such cbao,e ill positloD. 

The Avatar Bar_BOJent Free Workphtce PoUcy must be inducted in aU Dew hire paekage... 
Tbe Aclmowlf'.dgemeat Sheet must be l.uopleced and a copy sent to the Corporate Human 
Rrsource.fi ror new hlces and traininl prOIl'8ID partldpants. 
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AU Harassmcut Free Workplaa: tra.tnJna materials must be approved by the Corporate 
Hmuan Resources before presentation to employees. 

If any conftlct exists betweeo tbb poDey aod any appHcable federal, state or loeallaws, the 
latter .baD eo.utrol. 

THIS POUCY SUPERSEDES ALL PREVIOUS SEXUAL HAKASSMENT POUCIES 
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AVATAR HARASSMENT FREE WORKPLACE 

ACKNOWLEDGEMENT SHEET 

J hereby acknow1cdsc the fullowing regarding Avatar's Harassment Free Workplace 
infonnlltion: Please check the appl update Jine. 

I received 8 copy of Avatar's IJanwlDent Free Workplace Policy and Procedure 
information. 

On T participated in a training plUgram addressing Avatar's 
Harassment Free WorkpJace. 

I acknowledse that J was hired/promoted to a m:mosQial or supervisory position 
OD and have received Avatar's Harassment Free Workpw.e Pulicy 
and Procedure and participated in the training program addreaaing Avatar'. 
HarawneDt Free Workplace. 

I ft.arthcr acknowledge that by signing below I am aware of and Wlderstand the contents of 
Avatar's I-Iaras".nent Free Workplace Policy and sbaJJ be held responsible fur it. content. 

Name (please Print) Location (please Print) 

Signature 

Human Resources Representative (Print Name) 

Si8uKtu~ Date 
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EXHI81T "8" NOTICE 
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NOTICE TO ALL EMPLOYEES 
POSTED PURSUANT TO A CONSENT DECREE BETWEEN THE 

UNITED STATES EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
AND AVATAR HOLDINGS INC. 

This notice is being posted pursuant to a Consent Decree entered by the Court in 
Equal Employment Opportunity Commission v. Avatar Realty Inc .. Avatar Properties Inc" 
and Avatar Holdings Inc. Civil Action No. 2:00 CV135 FTM 290. Avatar Holdings Inc. has 
agreed that it will not discriminate against employees in violation of Title VII of the Civil 
Rights Act of 1964 ("Title VII"). Title VII protects individuals from employment 
discrimination because of their race, religion, color, sex (including sexual harassment and 
pregnancy) and/or national origin. Title VII also protects individuals from retaliation for 
having complained of an unlawful employment practice. Avatar Holdings Inc. will not 
condone discrimination of any kind as set forth in federal laws, including, but not limited 
to, sexual harassment. 

Furthermore, Avatar Holdings Inc. assures its employees that it supports Title VII 
and will not take any action against an individual because he/she has exercised his/her 
rights under the law to oppose discriminatory acts or to file charges with the EEOC. 

Appropriate corrective action, up to and including termination, shall be taken 
against any employee (including management personnel) found to violate the policies 
regarding discrimination, based upon the circumstances involved. 

This notice shall remain posted for three (3) years from the date signed. Employees 
or applicants for employment who have questions about their rights under Title VII or any 
other federal anti-discrimination law may telephone the Miami District Office of the Equal 
Employment Opportunity Commission at 1-800-669-4000. 

Signed this __ day of ___ ,' 2001. 

Dennis J. Getman, Esquire 
Executive Vice-President/General Counsel 
Avatar Holdings Inc. 
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